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1). Theme of Ephesians: The Holy Spirit seeks to build Body UNITY 2:22 4:3,30 6:18;
 



         Satan seeks to destroy it 4:27 6:11-16.
1a). Divisions are not God's ideal  1Cor 1:10 Now I plead with you, brethren, by the name of our Lord Jesus Christ, that you all speak the same thing, and that there be no divisions among you, but that you be perfectly joined together in the same mind and in the same judgment.  
(Biblical Unity, not uniformity is found by all deciding to believe the ONE Revealed Truth).

Amos 3:3 Can two walk together, unless they are agreed? 2Cor 6:14 what fllshp has light with darkness? 
1Jn 1:7 But if we walk in the light as He is in the light, we have fellowship with one another, 


  and the blood of Jesus Christ His Son cleanses us from all sin. Cf 1Jn 1:9 
Eph 4:15 speaking the Truth in love, may grow up in all things into Him who is the Head—Christ Gal 4:16
16  from Whom the whole body, joined and knit together by what every joint supplies,


 acc to the effective working by which every part does its share, 



causes growth of the Body for the edifying of itself in love. 


1:4 He chose us in Him...that we should be holy and without blame before Him in love
17 Therefore...you should no longer walk as the rest of the Gentiles walk, in the futility* of their mind,












*vanity/deception
18  having their understanding darkened, being alienated from the life of God,  



cz of the ignorance that is in them, cz of the blindness of their heart;
1b). Divisions occur when people behave like mere men (not in step with the Spirit) 

1Cor 3:3 you are still carnal, for where there are envy, strife, and divisions among you, are you not carnal and behaving like mere men?  (Only the Spirit-led should and must judge 1Cor 2:15)

1c). Divisions are painful but have the positive effect of making the distinction 'twn those approved by God, and those who are not. 

1Cor 11:8 when you come together as a church, I hear that there are divisions among you, 


and in part I believe it. 19 there must also be factions  2Pt 2:1  among you, 






that those who are approved may be recognized among you
 Heb 5:14 mature; those who by reason of use have their senses exercised to discern both good and evil.

Mt 6:22-23; 7:1-6, 15-20, 22
2). The Holy Spirit convicts of sin, righteousness, and judgment Jn 16:8




so the Body can walk in the Light of His Truth by His Power
I. Causes of Conflict:
Arises from a clash of expectations/preferences/desires/needs that results in disunity. It can be +/- 
If we only desire God's perfect will (result of Rm 12:1-2; Eph 4) all can be aligned with The Light. 
Js 4:1 Where do wars/disputes and fights/quarrels come from among you? 
Do they not come from your desires/lusts/passions for pleasure that war within your members?
4:2 Don't ask, (not conscious/honest/aware of desires {don't/can't specify} therefore don't/can't trust God 
4:3 Don't/can't ask acc to His will {don't know cz not willing to do it -Jn 7:17}
4:4 Not a friend of God cz friend of world {enemy-Rm 8:7 carnal mind not subject nor can be, v8 not pleasing to God...so no answered prayer 1Jn 3:22 keep commands and do what is pleasing in His sight}
1Jn3:15  Whoever hates his brother is a murderer, and you know that no murderer has eternal life abiding in him.
Js 4:6 God resists the proud, but gives grace to the humble. 7: resist devil 8 Draw near to God and He will draw near. Cleanse your hands, you sinners; and purify your hearts, you double-minded.
GROK: What are the major causes and cures {Flexability} of interpersonal conflict
Interpersonal conflict occurs between individuals due to differences in goals, values, or behaviors. Below is a focused breakdown of the major causes and cures for interpersonal conflict, tailored to personal relationships, such as those between friends, family, coworkers, or partners.
Major Causes of Interpersonal Conflict
Miscommunication or Misunderstandings:

Description: Failure to communicate clearly or misinterpreting intentions, tone, or words.

Ex: A friend misinterprets a sarcastic comment as criticism, leading to an argument.

Differing Values or Beliefs:

Description: Clashes over core beliefs, such as political views, religious practices, or lifestyle choices.

Example: A couple disagrees on parenting styles due to differing views on discipline.

Unmet Expectations:

Description: Frustration when one party expects something (e.g., support, time, effort) that the other doesn’t fulfill.

Ex: A coworker feels resentful when another doesn’t contribute equally to a shared project.

Personality Clashes: (M-BPType/Tendencies; also see ATTACHMENT Styles below)
Description: Incompatible traits, such as introversion vs. extroversion or assertiveness vs. passivity.

Ex: A reserved employee clashes with an outspoken colleague during team discussions.

Competition for Resources or Attention:

Description: Rivalry over limited resources, such as time, recognition, or affection.

Example: Siblings arguing over parental attention or coworkers vying for a promotion.

Emotional Triggers or Stress:

Description: External stressors (e.g., work pressure, financial strain) or unresolved emotions amplifying reactions. (Historical issues)
Example: A partner snaps during a minor disagreement due to stress from a bad day.

Lack of Boundaries:

Description: Overstepping personal limits, such as invading privacy or disregarding preferences.

Example: A friend repeatedly borrows items without asking, causing tension.
GROK's Cures under IIIA. below
II. Prevention of Self-centeredness (first center yourself under Christ's lordship/will)
A. “Take heed” to yourself 49/55x OT #08104 reflexive On Guard, Beware!  

NT #991 2b) to discern mentally, observe, perceive, discover, understand 2c) to turn the thoughts or direct the mind to a thing, to consider, contemplate, to look at, to weigh carefully, examine.  #4337  to attend to one’s self; 3a) give attention to, take heed  4) to apply one’s self to. #1907 give attention to, check oneself. imperative

Phil 2:1 Therefore if there is any consolation/encouragement in Christ, if any persuasive speech of love, if any fellowship of the Spirit, if any affection/compassion and mercy*,
Col 3:12 as the elect of God, holy and beloved, put on tender mercies*, kindness, humility, meekness, longsuffering;
2 fulfill my joy by being like-minded, having the same love, being of one accord, of one mind.

3  Let nothing be done thru selfish ambition or vain/profitless opinion/ego (lit: empty glory), but in lowliness/humility of mind let each esteem/consider others better/superior than himself.
4  Let each of you look out not only for his own interests, but also for the interests of others*.

5  Let this mind be in you which was also in Christ Jesus...   *understand their point of view!

B. Ask the HS to open your eyes to why you feel and act as you do; 




what objectives or needs are you seeking to meet (and why) 





and what you hope to happen in an interaction; 






and what your default response is and should be.
Recognize that our Omniscient Sovereign God is able to make grace abound to meet those needs, and may or may not use others the process to help you become more Christlike and fruitful.
Gal 6:1 Brethren, if one is overtaken in any trespass/lapse, you who are spiritual restore such a one in a spirit of meekness, considering yourself 4648 lest you also be tempted. 2  Bear one another’s burdens, and so fulfill the law of Christ. 5  For each one shall bear his own load. Phil 4:3
C. Key Principles:  The Conflict Resolution Network www.crnhq.org/
1. Respect: Treat everyone with respect and acknowledge their perspectives. 
2. Communication: Use clear & open {HONEST} communication to share concerns/ideas. 
3. Collaboration: Work together to find solutions that are beneficial for everyone involved. 
4. FLEXIBILITY: Be open to different perspectives & willing to compromise. {Understand}
5. Empathy: Understand the other person's feelings and point of view. {Golden Rule}
music.amazon.com/podcasts/e0c5c487-e5b4-4df4-b71f-0a4b1f03d978/resolve-conflict-everyone-can-win?ref_=dmm_acq_mrn_p_ds_rh_z_-m_c_719917979752_t_dsa-1670569866842&referrer=https://www.google.com/

D. Attachment styles:
Secure 38%;  tend to have positive, trusting relationships and feel comfortable with both proximity and autonomy. They are emotionally regulated and can handle threats calmly. 

>Parents met physical and emotional needs.
Anxious/Fearful/Insecure/Defensive ~19%;  tend to be fearful people pleasers to maintain superficial harmony for fleeting reassurance. 

>Inconsistent Parents/Caregivers
Avoider 23%; tend to be independent, self-sufficient, detached. Lack of emo support & connection
>Damaged Dysfunctional Parents/Caregivers  
(See bottom of Magic Lamp of Self-Esteem Truthbase.net to Reparent yourself)
Disorganized/Inconsistent ~16%; Mix of anxious-avoidant; Crave intimacy but fear rejection.
>Damaged/Abusive Parents; Chaotic environment
Kay Yerkovich: “Five Love Styles”. 

The Avoider is, a detached person; does not know feelings and needs. 
The Pleaser is someone who is always wanting to make everybody happy. Harmony is their key word, but when it comes to difficult emotions, or especially conflict, they avoid that as well.
[Avoiders avoid conflict cz it might get messy with emotions. Pleasers are fearful of conflict.] 
Vacillators are ambivalently attached. They feel like very idealized in the beginning and excited, but easily disappointed. So, when vacillators get disappointed, they protest. 
Controller or Victim who were raised in just very difficult homes, and these people have a lot of trauma, and our heart really goes out to them.

The Controller controls, because their homes were so unpredictable growing up, that they need to have control for predictability.
Victims learn to tolerate the intolerable, and so they feel, the intolerable is quite normal to them.
See Focus on the Family Weekend May 24-25, 2005 podcasts.focusonthefamily.com/show/focus-on-the-family-weekend/
Transcript: focusonthefamily.com/episodes/broadcast/how-love-styles-can-help-you-grow-closer-as-a-couple/

II. Practice of Christlike Other-Centeredness
A. Eagerly Love 
1Pt 1:22  Since you have purified your souls {mind/will/emotions}


by/in {en} obeying the Truth thru {dia} the Spirit  



to/in {eis} sincere love {philos} of the brethren, 





         love {agape-do what is in another’s highest interest} one another 





fervently {stretched out} with a pure heart
B. Edify - to establish and build up in the ways of God {make disciples..teaching to obey all commands– Mt 28}
1Th 5:11 encourage each other and edify one another, just as you also are doing [need to be an example!]
1Th 3:2  and sent Timothy…our fellow laborer in the gospel of Christ, 






to establish you and encourage you concerning your faith
C. Encourage 3870 parakaleo to call {not come} to one’s {your} side
Rm 14:19  Therefore let us pursue the things which make for peace 





and the things by which one may edify another. 
15:1 We then who are strong ought to bear with the scruples of the weak, and not to please ourselves. 2  Let each of us please his neighbor for his good, leading to edification. 

3 For even Christ did not please Himself; but as it is written: The reproaches of those who reproached You fell on Me. 4 For whatever things were written before were written for our learning, that we thru the endurance and comfort/encouragement of the Scriptures might have hope.
5 Now may the God of patience and comfort/encouragement grant you 


to be like-minded toward one another, acc to Christ Jesus, 
6 that you may with one mind and one mouth glorify the God and Father of our Lord Jesus Christ.  
7  Therefore receive/accept one another, just as Christ also received us, to the glory of God.
D. Exhort 3888 paramutheomai to speak to, by way of admonition, incentive, 








persuasion or to calm and console
1Th 2:11 you know how we encouraged, and comforted/exhorted, and charged (witness) every one of you, as a father does his own children

1Cor 14:3  But he who prophesies speaks edification and exhortation and comfort?? to men.
1Th 5:14  Now we exhort you, brethren, warn those who are unruly, 
comfort/incentivize  the fainthearted, uphold/hold back* the weak#, be patient with all.
15  See/take heed/beware that none render evil for evil unto any man; 




but ever follow that which is good, both among yourselves, and to all men.
*472  ante-chomai 1) to hold before or against, hold back, withstand, endure 
2) to keep one’s self directly opposite to any one, hold to him firmly, cleave to, paying heed to him 
#7721Th 5:17  Pray without ceasing.  not strong; sick 1Cor 9:22  to the weak <772> I became as weak <772>, that I might win {2270 gain/acquire} the weak <772>. I have become all things to all men, that I might by all means save some.
III. Cure for Conflict
A1. Resolve, Remove, and Reduce Sources of Conflict SoS 2:15; Eph 4:29-32 (see TOYL)
Communicate over effect and cause

Out with the excess baggage, erroneous expectations, self-centered slop

No hiding and hurling

Forgive as you've been forgiven (graciously, undeservedly, permanently) 

Learn your lessons well or you'll repeat them in a living hell
Independence must metamorphose into Interdependence built under the Headship of Christ

Chose to compromise on what's right and change yourself on what's left (as a gift of love the another)

Transform your filters, values, self-talk and tapes to Biblical norms (parental, societal, and other){otherwise, see "L" above} 

A2. GROK: Cures for Interpersonal Conflict

Active Listening and Clear {HONEST} Communication:

Approach: Listen without interrupting, validate feelings, and express needs clearly using "I" statements (e.g., "I feel upset when...").

Example: During a disagreement, a couple takes turns explaining their perspectives without judgment.
Tool: Paraphrasing to confirm understanding (e.g., "So, you’re saying you felt ignored?").
Empathy and Perspective-Taking:
Approach: Try to understand the other person’s feelings and viewpoint, even if you disagree.

Ex: A coworker acknowledges a colleague’s stress before addressing a missed deadline.
Tool: Ask open-ended questions like, “Can you help me understand how you’re feeling?”

Negotiation and Compromise:

Approach: Find a middle ground where both parties’ needs are partially met.
Ex: Friends disagreeing on a vacation plan agree to split time between two destinations.
Tool: Brainstorm solutions together, focusing on shared goals.

Setting and Respecting Boundaries:

Approach: Clearly define personal limits and respect those of others.

Example: A roommate sets a rule about quiet hours and both agree to follow it.

Tool: Use written or verbal agreements to clarify expectations.

Emotional Regulation:

Approach: Manage emotions to prevent escalation, such as taking a break during heated moments.

Example: During an argument, a partner suggests pausing to cool off before continuing.

Tool: Deep breathing or mindfulness exercises to stay calm.

Mediation or Third-Party Support:

Approach: Involve a neutral party (e.g., friend, therapist, or colleague) to facilitate discussion.

Example: A family therapist helps siblings resolve a long-standing dispute.

Tool: Structured mediation with ground rules like no interruptions.

Building Trust and Strengthening Relationships:

Approach: Invest in positive interactions to rebuild rapport and prevent future conflicts.

Ex: Coworkers collaborate on a low-stakes project to rebuild trust after a disagreement.

Tool: Regular check-ins or shared activities to foster connection.
Key Considerations

Context is Critical: The approach depends on the relationship (e.g., romantic, professional, familial) and the conflict’s intensity.

Prevention Works: Regular communication, mutual respect, and clear expectations can minimize conflicts.

Tailored Solutions: What works for a workplace disagreement may not suit a family dispute, so adapt strategies accordingly.
B. Speak the Truth in Love (see eponymous outline)  

Eph 4:15 speaking the truth in love...grow up into the Head, Christ

B1. Admonish=warn of consequences; put in right mind  Rm 15:14 I am confident…you also are full of goodness Gal 5:22, being filled/controlled by with all knowledge, able also to admonish* one another. 
3560 nouthetéō ("admonish thru instruction") especially appeals to the mind, supplying doctrinal and spiritual content. This "exerts positive pressure" on someone's logic (reasoning), i.e. urging them to choose (turn to) God's best. 
2Th 3:15 Yet do not count him as an enemy, but admonish him as a brother.
Col 3:16  Let the Word of Christ dwell in you richly, 



in/by all wisdom, teaching and admonishing one another

B2. Reprove=bring to light; prove 

Eph 5:11 have no fllshp with the unfruitful works of darkness, but rather expose/reprove them

2Tim 4:2  Preach the word! Be ready in season and out of season. Reprove/Convince, rebuke, exhort, with all longsuffering and teaching.

B3. Rebuke=put fear upon Lk 17:3 Take heed to yourselves. If your brother sins against you, 







    rebuke him; and if he repents, forgive him

B4. Reject (see Carnal Christian outlines) 

Titus 3:10 Reject a divisive (chooses own way)  man after the first and second admonition
Mt 18:15 if your brother sins misses against you, go and tell/reprove him his fault between you and him alone. If he hears you, you have gained your brother. 16  But if he will not hear, take with you one or two more, that ‘by the mouth of two or three witnesses every word may be established.’17 And if he refuses to hear them, tell/say it to the church. But if he refuses even to hear the church, let him be to you like a heathen and a tax collector.  1Cor 5:9,13; 15:33 2Th 3:14

3878 parakouo 1a) causally or carelessly or amiss 

2) to be unwilling to hear 

2a) on hearing to neglect, to pay no heed to 

2b) to refuse to hear, pay no regard to, disobey
Questions for Reflection/Discussion/Response:

1. What do you think causes the most conflict in relationships? Why does that “cause” exist?


Is it possible to live peaceably with all men? Rm 12:18

.2. How would being a close friend of God (last week) result in more harmonious relationships? 
Would Jesus ever rebuke and reject someone? Mk 6:11

3. How does being in the world but not of the world re friendship evangelism harmonize with the commands to be separate (ie 2Cor 6:17)?

4. How long should one patiently tolerate selfish inconsiderate unloving behavior before confronting the person? What’s love got to do with it? Rev 3:19

5. What Spirit-led actions do you need to take this week in a relationship to glorify God?


Why would you be tempted to wimp out?

